Blaney
McMurtr

BARRISTERS & SOLICITORS LLP

v
4

EXPECT THE BEST

Ontario Considers New Family-Related
Leaves of Absence Under the ESA

by Maria Kotsopoulos
Originally published in Employment Update (March 2013)

Proposed amending legislation to the Employment Standards Act, 2000, (“Act”) introduced earlier
this March by Ontario’s government will, if passed, result in three new unpaid, job-protected
leaves:

1. Family Caregiver Leave is up to 8 weeks of leave for employees to provide care and support
to a family member with a serious medical condition. A doctor’s note will be required. This
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with Blaney's Employment

and Labour Group inallareas 2 Critically Ill Child Cate Leave is up to 37 weeks of leave to provide care to a critically ill child

:L::::l:ir;gig"lﬁment and upon provision of a doctor’s note. This leave is intended to complement new benefits under
the federal Helping Families In Need Act.
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