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“... Express Entry will apply to all FSW, CEC, and FS'T
applications filed on or after January 1, 2015.”

CIC ISSUES MINISTERIAL
INSTRUCTIONS RELATING TO
EXPRESS ENTRY

Henry J. Chang

Introduction

On December 1, 2014, Citizenship and
Canada (“CIC”)  published
Ministerial Instructions relating to its proposed
Express Entry System (“Express Entry”).
Express Entry will come into effect on January 1,
2015, at 12:00 noon EST, and will apply to the
following categories:

a) The Federal Skilled Worker (“FSW”’) Class;
b) The Canadian Experience Class (“CEC”);
¢) The Federal Skilled Trades (“FST”) Class; and

Immigration

d) Members of the Provincial Nominee Class
who fall within the Express Entry Stream of
a Provincial Nominee Program (“PNP”).

In summary, Express Entry will apply to all FSW,
CEC, and FST applications filed on or after
January 1, 2015. However, it will not apply to any
existing PNP streams. Instead, each province will
have the option of establishing a new Express
Entry Stream under its existing PNP.

Overview

Potential candidates will be permitted to submit
an online Express Entry profile (ie. an
“Expression of Interest”). At this time, they will
be asked to provide information about their: (a)
skills, (b) work experience, (c) language ability, (d)

education, and (e) other relevant factors.
However, if a candidate is unable to submit an
Expression of Interest online, due to a physical
or mental disability, it may be submitted by anoth-

er means made available by CIC for that purpose.

Candidates who meet the applicable eligibility
requirements of at least one of the classes
described above (i.e. FSW, CEC, FST, or PNP
Express Entry stream) will be accepted into a
special pool of candidates (the “Express Entry
Pool”). However, acceptance into the Express
Entry Pool does not guarantee that a particular
candidate will be issued an Invitation to Apply
(“ITA”) for permanent residence. Instead, candi-
dates in the Express Entry Pool will be ranked
against each other using a point-based system
called the Comprehensive Ranking System; these
points will be awarded using the information con-
tained in each candidate’s Expression of Interest.
The candidates with the highest ranking will be
petiodically selected from the Express Entry
Pool.

Candidates may not receive an ITA unless they
satisfy the following requirements:

a) They must satisfy the eligibility requirements
of at least one of the classes described above
(i.e. FSW, CEC, FST, or PNP Express Entry
stream).

b) They must have a positive Labour Market
Impact Assessment (“LMIA”), if they ate
working in Canada under a work permit
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“Candidates will be required to provide the results of an
assessment of their proficiency in English or French ...”

issued pursuant to: (1) an international agree-
ment between Canada and one or more for-
eign countries (such as a work permit based
on the NAFTA or similar free trade agree-
ments), or (2) a federal-provincial agreement
(such as a work permit based on a PNP
Nomination Certificate). This language is par-
ticularly troubling because appears to pre-
clude the issuance of an I'TA to certain for-
cign workers who would not otherwise
require an LMIA, unless their Canadian
employer obtains one on their behalf. For
example, a Chief Executive Officer of a
multinational corporation who obtains a work
permit without an LMIA, as a NAFTA intra-
company transferee, would normally be
deemed to have arranged employment for the
purposes of the FSW class without the need
to obtain an actual LMIA. However, under
Express Entry that same CEO would be pre-
vented from receiving an I'TA while a lower-
level employee with an approved LMIA
would be entitled to receive an ITA. It is
hoped that CIC corrects this apparent error
before Express
January 1, 2015.

c) Within 30 days from the date that they submit
their Expression of Interest, they must regis-
ter with the Job Bank maintained by
Employment and Social Development
Canada (“ESDC”), if they do not have a qual-
ifying offer of arranged employment or are
not named in a Nomination Certificate issued
under a PNP Express Entry stream at the end
of that period.

Entry commences on

If someone receives an ITA, they will have sixty
days to submit an online application for perma-

nent residence. CIC expects to process the major-
ity of complete applications (meaning those with
all the necessary supporting documents) in six
months or less.

Candidates accepted into the Express Entry Pool
may remain in the pool for up to twelve months,
starting on the date that their Expression of
Interest was submitted. If they do not receive an
ITA during this period, they will be removed
from the pool. However, they may submit a new
Expression of Interest; if they still satisfy the cri-
teria, they can re-enter the Express Entry Pool.

If a candidate declines the invitation within the
sixty-day period, the remaining portion of the
original one-year period of their inclusion in the
Express Entry Pool will continue. However, if
the candidate does not decline the invitation with-
in the sixty-day period and does not make an
application for permanent residence within that
petiod, the Expression of Interest will end,
regardless of the portion of the one-year period
that remains.

Mandatory Submission of Educational Credential
Assessments and Language Proficiency Results
Candidates will be required to provide the results

of an assessment of their proficiency in English
or French (issued by a designated language test-
ing organization or institution) at the time that
they submit their Expression of Interest.
Language proficiency assessments are valid for a
period of two years from the date that they are
issued.

In addition, candidates who are relying on foreign
education will be required to provide the results
of a valid educational credential equivalency



BLANEYS

candidate ...”

ON

BLANEY McMURTRY | ExPECT THE BEST |

IMMIGRATION

DECEMBER 2014

“The ranking of candidates who are included in the
Express Entry Pool will be based on the total number of points assigned to each

assessment (issued by a designated credential
evaluation organization or institution) at the time
that they submit their Expression of Interest.
Educational credential assessments are valid for a
period of five years from the date that they are
issued.

The Comprehensive Ranking System

The ranking of candidates who atre included in
the Express Entry Pool will be based on the total
number of points assigned to each candidate,
using the information provided in their
Expression of Interest and in accordance with
the Comprehensive Ranking System, which con-
siders the following factors:

a) Core human capital factors;

b) Accompanying spouse or common-law part-
ner factors;

¢) Skill transferability factors; and

d) Factors relating to a provincial nomination or
a qualifying offer of arranged employment.

Maximum Points Allocations

The total number of points that may be assigned
under the Comprehensive Ranking System is
1200 points. These points will be allocated as fol-
lows:

a) Where a candidate has no accompanying
spouse or common-law partner: (i) a maxi-
mum of 500 points for core human capital
factors, (i) a maximum of 100 points for skill
transferability factors, and (iii) a maximum of
600 points for cither a provincial nomination
or a qualifying offer of arranged employment;
and

b) Where a candidate has an accompanying
spouse or common-law partner: (i) a maxi-
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mum of 460 points for the core human capi-
tal factors, (i) a maximum of 40 points for
accompanying spouse or common-law part-
ner factors, (iif) a maximum of 100 points for
skill transferability factors, and (iv) a maxi-
mum of 600 points for either a provincial
nomination or a qualifying offer of arranged
employment.

Core Human Capital Factors

Age

For a candidate who has no accompanying
spouse or common-law partner, points for age
are assigned as follows:

a) 0 points, if the candidate is 17 years of age or
less;

b) 99 points, if the candidate is 18 years of age;
¢) 105 points, if the candidate is 19 years of age;

d) 110 points, if the candidate is 20 to 29 years
of age;

e) 105 points, if the candidate is 30 years of age;
f) 99 points, if the candidate is 31 years of age;
@) 94 points, if the candidate is 32 years of age;
h) 88 points, if the candidate is 33 years of age;
1) 83 points, if the candidate is 34 years of age;
j) 77 points, if the candidate is 35 years of age;
k) 72 points, if the candidate is 36 years of age;
) 66 points, if the candidate is 37 years of age;
m) 61 points, if the candidate is 38 years of age;
n) 55 points, if the candidate is 39 years of age;
0) 50 points, if the candidate is 40 years of age;

p) 39 points, if the candidate is 41 years of age;
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“The total number of points that may be assigned under the
Comprebensive Ranking Systen: is 1200 points.”
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28 points, if the candidate is 42 years of age;
17 points, if the candidate is 43 years of age;

6 points, if the candidate is 44 years of age;
and

0 points, if the candidate is 45 years of age or
more.

For a candidate who has an accompanying spouse

or common-law partner, points for age are
assigned as follows:

)

b)

0
d)

)

0 points, if the candidate is 17 years of age or
less;

90 points, if the candidate is 18 years of age;
95 points, if the candidate is 19 years of age;

100 points, if the candidate is 20 to 29 years
of age;

95 points, if the candidate is 30 years of age;
90 points, if the candidate is 31 years of age;
85 points, if the candidate is 32 years of age;
80 points, if the candidate is 33 years of age;
75 points, if the candidate is 34 years of age;
70 points, if the candidate is 35 years of age;
65 points, if the candidate is 36 years of age;
60 points, if the candidate is 37 years of age;

m) 55 points, if the candidate is 38 years of age;

n)
0)
p)
9
D)

50 points, if the candidate is 39 years of age;
45 points, if the candidate is 40 years of age;
35 points, if the candidate is 41 years of age;
25 points, if the candidate is 42 years of age;
15 points, if the candidate is 43 years of age;

s)

0

5 points, if the candidate is 44 years of age;
and

0 points, if the candidate is 45 years of age or
more.

Level of Education

For a candidate who has no accompanying
spouse or common-law partner, points for level

of education are assigned as follows:

g

h)

0 points, if the candidate has less than a sec-
ondary school credential,

30 points, if the candidate has a secondary
school credential,

90 points, if the candidate has a one-year
post-secondary program credential,

98 points, if the candidate has a two-year
post-secondary program credential,

120 points, if the candidate has a post-sec-
ondary program credential of three years or
more,

128 points, if the candidate has two or more
post-secondary program credentials and at
least one of them was issued at the comple-
tion of a post-secondary program of three
years or more,

135 points, if the candidate has a university-
level credential at the mastet’s level or at the
level of an entry-to-practice professional
degree for an occupation listed in the Nazional
Ocenpational Classification (“NOC”) matrix at
Skill level A for which licensing by a provin-
cial regulatory body is required, and

150 points, if the candidate has a university-
level credential at the doctoral level.
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“Points will be assigned to candidates for proficiency in their first

official langnage and for proficiency in their second official langnage.”

For a candidate who has an accompanying spouse
or common-law partner, points for level of edu-
cation are assigned as follows:

a) 0 points, if the candidate has less than a sec-
ondary school credential;

b) 28 points, if the candidate has a secondary
school credential;

c) 84 points, if the candidate has a one-year
post-secondary program credential;

d) 91 points, if the candidate has a two-year
post-secondary program credential;

e) 112 points, if the candidate has a post-sec-
ondary program credential of three years or
more;

f) 119 points, if the candidate has two or more
post-secondary program credentials and at
least one of them was issued at the comple-
tion of a post-secondary program of three
years ot more;

@) 126 points, if the candidate has a university-
level credential at the mastet’s level or an
entry-to-practice professional degree for an
occupation listed in the NOC matrix at Skill
level A for which licensing by a provincial reg-
ulatory body is required; and

h) 140 points, if the candidate has a university-
level credential at the doctoral level.

Education points will be assigned based on the
highest level of education obtained. However, in
order for a candidate to be assigned points for
education, the following must apply:

a) Their educational credentials must be
Canadian educational credentials; or

b) They must have a valid educational credential
equivalency assessment issued by a designat-
ed credential evaluation organization or insti-
tution.

Official Language Proficiency

Overview

Points will be assigned to candidates for profi-
ciency in their first official language and for pro-
ficiency in their second official language. As a
result, they must indicate which of Canada’s two
official languages (English or French) is their pri-
mary language and which is their secondary lan-
guage. In order to receive points for language,
candidates must also have their proficiency
assessed by a designated language testing organi-
zation or institution.

First Official Language

Points will be assigned for each language skill area
(reading, writing, listening, and speaking) of the
candidate’s first official language. The calculation
of points will be based on their benchmark level,
as assessed under the Canadian Language
Benchmarks or the Niveaus: de compétence linguistique
canadiens.

For a candidate who has no accompanying
spouse or common-law partner, points will be
assigned for each language skill area as follows:

a) 0 points for being assessed at less than level 4;
b) 6 points for being assessed at level 4 or 5;

¢) 9 points for being assessed at level 6;

d) 17 points for being assessed at level 7;

e) 23 points for being assessed at level 8;
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“Points will be assigned to candidates for Canadian work

f) 31 points for being assessed at level 9; and

@) 34 points for being assessed at level 10 or
higher.

The maximum number of points that may be
assigned for all four language skill areas, taken
together, in the candidate’s first official language
1s 136 points.

For a candidate who has an accompanying spouse
or common-law partner, points will be assigned
for each language skill area as follows:

a) 0 points for being assessed at less than level 4;
b) 6 points for being assessed at level 4 or 5;

¢) 8 points for being assessed at level 6;

d) 16 points for being assessed at level 7;

e) 22 points for being assessed at level 8;

f) 29 points for being assessed at level 9; and

2 32 points for being assessed at level 10 or
higher.

The maximum number of points that may be
assigned for all four language skill areas, taken
together, in the candidate’s first official language
is 128 points.

Second Official Language

Points will also be assigned for each language skill
area (reading, writing, listening, and speaking) of
the candidate’s second official language. The cal-
culation of points will again be based on their
benchmark level, as assessed under the Canadian
Language Benchmarks or the Niveaus: de compétence
linguistique canadiens.

Points will be assigned for each language skill area
as follows:

a) 0 points for being assessed at level 4 or less;
b) 1 point for being assessed at level 5 or 6;
¢) 3 points for being assessed at level 7 or 8; and

d) 6 points for being assessed at level 9 or high-
er.

For a candidate who has no accompanying
spouse or common-law partner, the maximum
number of points that may be assigned for all of
the language skill areas, taken together, in the sec-
ond official language is 24 points. For a candidate
who has an accompanying spouse or common-
law partner, the maximum number of points that
may be assigned for all of the language skill areas,
taken together, in the second official language is
22 points.

Canadian Work Experience

Points will be assigned to candidates for Canadian
work experience, which is defined as work expe-
rience that:

a) Isacquired by a candidate in Canada in one or
more occupations listed in Skill Type 0
Management Occupations or Skill Level A or
B of the National Occupational Classification
matrix;

b) Consists of continuous full-time work expe-
rience or the full-time equivalent for part-time
work experience; and

¢) Is acquired within the 10-year period preced-
ing the day on which points are assigned to
the candidate.
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“Points will also be assigned based on accompanying spouse or

common-law partner factors ...”

Full-time employment means employment of at
least 30 hours per week. A period of work expe-
rience that exceeds full-time work in one
occupation, or simultancous periods of work
experience in more than one full-time occupa-
tion, will be evaluated as a single period of full-
time work experience in a single occupation.

Any period of employment during which the
candidate was engaged in full-time study, engaged
in self-employment, or engaged in unauthorized
work may not be counted when calculating the
period of work experience. The candidate must
also have had temporary resident status during
their period of work experience and any period
of full-time study or training;

The candidate must specify in their Expression of
Interest the four-digit code in the NOC that coz-
responds to each of the occupations they have
engaged in while accumulating their Canadian
work experience. They must also have performed
the actions described in the lead statement for the
occupation as set out in the occupational desctip-
tions of the NOC, as well as a substantial num-
ber of the main duties described therein (includ-
ing all essential duties).

For a candidate who has no accompanying
spouse or common-law partner, points will be
assigned for Canadian work experience as fol-
lows:

a) 0 points, for no Canadian work experience or
less than one year of such experience;

b) 40 points, for one year of Canadian work
experience;

¢) 53 points, for two years of Canadian work
experience;

d) 064 points, for three years of Canadian work
experience;

e) 72 points, for four years of Canadian work
expetience; and

f) 80 points, for five or more years of Canadian
work experience.

For a candidate who has an accompanying spouse
or common-law partner, points will be assigned
for Canadian work experience as follows:

a) 0 points, for no Canadian work experience or
less than one year of such experience;

b) 35 points, for one year of Canadian work
experience;

c) 46 points, for two years of Canadian work
experience;

d) 56 points for three years of Canadian work
experience;

e) 03 points, for four years of Canadian work
experience; and

f) 70 points, for five or more years of Canadian
work experience.

Accompanying Spouse or Common-Law Partner
Points will also be assigned based on accompany-
ing spouse or common-law partner factors, which
consist of the following: (a) level of education,
(b) official language proficiency; and (c) Canadian
work experience. FHach of these factors is
described below.

Level of Education

In order for a candidate to be assigned points for
education of the accompanying spouse or com-
mon-law partner (if applicable), the following
must apply:
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a) Their educational credentials must be

Canadian educational credentials; or

b) They must have a valid educational credential
equivalency assessment issued by a designat-
ed credential evaluation organization or insti-
tution.

Points will be assigned for the level of education
of the accompanying spouse or common law
partner as follows:

a) 0O points, if the accompanying spouse or com-
mon-law partner has less than a secondary
school credential;

b) 2 points, if the accompanying spouse or com-
mon-law partner has a secondary school cre-

dential;

©) 6 points, if the accompanying spouse or com-
mon-law partner has a one-year post-second-
ary program credential;

d) 7 points, if the accompanying spouse or com-
mon-law partner has a two-year post-second-
ary program credential;

e) 8 points, if the accompanying spouse or com-
mon-law partner has a post-secondary pro-
gram credential of three years or more;

f) 9 points, if the accompanying spouse or com-
mon-law partner has two or more post-sec-
ondary program credentials and at least one
of them was issued at the completion of a
post-secondary program of three years or
more;

2 10 points, if the accompanying spouse or
common-law partner has a university-level
credential at the master’s level or at the level
of an entry-to-practice professional degree
for an occupation listed in the NOC matrix at

8

Skill level A for which licensing by a provin-
cial regulatory body is required; and

h) 10 points, if the accompanying spouse or
common-law partner has a university-level
credential at the doctoral level.

Official Language Proficiency

Points will be assigned for ecach language skill area
(reading, writing, listening, and speaking) for the
first official language (but not the second official
language) of the accompanying spouse or com-
mon law partner. The candidate must specify
which official language is to be considered the
first official language of the spouse or common-
law partner.

The language proficiency of the accompanying
spouse or common-law partner must be assessed
by a designed organization or institution. Points
assigned for proficiency in English will be based
on the results assessed according to the bench-
marks set out in Canadian Language Benchmarks
and the points assigned for proficiency in the
French language are to be based on the results
assessed according to the benchmarks set out in
the Niveans: de compétence linguistique canadiens.

Points will be assigned to the candidate for the
proficiency of their accompanying spouse or
common-law partner, in cach language skill area
(reading, writing, listening and speaking), as fol-
lows:

a) 0 points for being assessed at level 4 or less;
b) 1 point for being assessed at level 5 or 6;
¢) 3 points for being assessed at level 7 or 8; and

d) 5 points for being assessed at level 9 or high-
er.
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“Points are to be assigned for a combination of a candidate’s level

of education and langnage proficiency (in their first official langnage) ...”

The maximum number of points that may be
assigned for all of the language skill areas, taken
together, is 20 points.

Canadian Work Experience

Points will be assigned to the candidate, based on
the Canadian work experience of the accompa-
nying spouse or common-law partner, as follows:

a) 0 points, if the accompanying spouse or com-
mon-law partner has no Canadian work expe-
rience or less than one year of such experi-
ence;

b) 5 points, if the accompanying spouse or com-
mon-law partner has one year of Canadian
work experience;

¢) 7 points, if the accompanying spouse or com-
mon-law partner has two years of Canadian
work experience;

d) 8 points, if the accompanying spouse or com-
mon-law partner has three years of Canadian
work experience;

e) 9 points, if the accompanying spouse or com-
mon-law partner has four years of Canadian
work experience; and

f) 10 points, if the accompanying spouse or
common-law partner has five or more years
of Canadian work experience.

In order for the candidate to be assigned points
for the Canadian work experience of their
accompanying spouse or common-law partner,
the Expression of Interest must include the four-
digit code in the NOC that corresponds to each
of the occupations that the accompanying spouse
or common-law partner has engaged in while
accumulating their Canadian work experience.

The spouse or common-law partner also must
have performed the actions described in the lead
statement for the occupation as set out in the
occupational descriptions of the NOC, as well as
a substantial number of the main duties (includ-
ing all essential duties).

Skill Transferability Factors

Combination of Level of Education and Official
Language Proficiency

Points are to be assigned for a combination of a
candidate’s level of education and language pro-
ficiency (in their first official language) as follows:

a) 0 points, if the candidate has a secondary
school credential, regardless of their profi-
ciency in their first official language;

b) 13 points, if the candidate has a post-second-
ary program credential of one or more years
and is assessed overall in their first official lan-
guage at level 7 on all language skill areas, with
one or more areas assessed at less than level
9;

c) 25 points, if the candidate has a post-second-
ary program credential of one or more years
and is assessed in their first official language
at level 9 or higher on all language skill areas;

d) 25 points, if the candidate has two or more
post-secondary program credentials, one of
which was issued on completion of a post-
secondary program of three years or more,
and is assessed overall in their first official lan-
guage at level 7 on all language skill areas, with
one or more areas assessed at less than level

9; and

e) 50 points, if the candidate has two or more
post-secondary program credentials, one of
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“Points are to be assigned for a combination of a candidate’s

which was issued on completion of a post-
secondary program of three years or more,
and is assessed in their first official language
at level 9 or higher on all language skill areas.

Points are to be assigned based on the highest
level of post-secondary education obtained.

Combination of Level of Education and Canadian
Work Experience

Points are to be assigned for a combination of a
candidate’s level of education and Canadian work
experience as follows:

a) 0 points, if the candidate has a secondary
school credential, regardless of their
Canadian work experience;

b) 13 points, if the candidate has a post-second-
ary program credential of one year or more
and one year of Canadian work experience;

c) 25 points, if the candidate has a post-second-
ary program credential of one year or more
and two or more years of Canadian work
experience;

d) 25 points, if the candidate has two or more
post-secondary program credentials, one of
which was issued on completion of a post-
secondary program of three years or more,
and one year of Canadian work experience;
and

e) 50 points, if the candidate has two or more
post-secondary program credentials, one of
which was issued on completion of a post-
secondary program of three years or more,
and two or more years of Canadian work
experience.

10

foreign work experience and language proficiency (in their first official language) ...”

The above points are to be assigned based on the
highest level of post-secondary education
obtained.

The points assigned for: (a) education plus lan-
guage, and (b) education plus Canadian work
experience may be combined. However, the total
number of points earned for these two factors
combined may not exceed 50 points.

Combination of Foreign Work Experience and
Official Language Proficiency

Points are to be assigned for a combination of a
candidate’s foreign work experience and language
proficiency (in their first official language) as fol-

lows:

a) 0 points, if the candidate has no foreign work
experience, regardless of their proficiency in
their first official language;

b) 13 points, if the candidate has one or two
years of foreign work experience and is
assessed overall in their first official language
at level 7 on all language skill areas, with one
or more areas assessed at less than level 9;

c) 25 points, if the candidate has one or two
years of foreign work experience and is
assessed in their first official language at level
9 or higher on all language skill areas ;

d) 25 points, if the candidate has three years of
foreign work experience and is assessed over-
all in their first official language at level 7 on
all language skill areas, with one or more areas
assessed at less than level 9; and

e) 50 points, if the candidate has three years of
foreign work experience and is assessed in
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“The maxcimum number of points that may be assigned for all of

the skill transferability factors taken together is 100 points.”

their first official language at level 9 or higher
on all language skill areas.

In order for the candidate to be assigned points
for foreign work experience, the Expression of
Interest must include the four-digit code in the
NOC that corresponds to each of the occupa-
tions that the candidate has engaged in while
accumulating their foreign work experience. The
candidate must also have performed the actions
described in the lead statement for the occupa-
tion as set out in the occupational descriptions of
the NOC, as well as a substantial number of the
main duties (including all essential duties).

Combination of Canadian Work Experience and
Foreign Work Experience

Points are to be assigned for a combination of a
candidate’s Canadian work experience and foreign
work experience as follows:

a) 0 points, if the candidate has no foreign work
experience, regardless of their Canadian work
experience;

b) 13 points, if the candidate has one or two
years of foreign work experience and one
year of Canadian work experience;

c) 25 points, if the candidate has one or two
years of foreign work experience and two or
more years of Canadian work experience;

d) 25 points, if the candidate has three or more
years of foreign work experience and one
year of Canadian work experience; and

e) 50 points, if the candidate has three or more
yeats of foreign work experience and two or
more years of Canadian work experience.

11

The points assigned for: (a) foreign work experi-
ence plus language, and (b) Canadian work expe-
rience plus foreign work experience may be com-
bined. However, the total number of points
earned for these two factors combined may not
exceed 50 points.

Combination of Certificate of Qualification and
Official Language Proficiency

Points are to be assigned for a combination of a
candidate’s certificate of qualification (in a trade
occupation issued by a province) and language
proficiency (in their first official language) as fol-
lows:

a) 25 points, if the candidate has a certificate of
qualification and is assessed overall in their
first official language under the Canadian
Language Benchmarks or the Niveaux: de com-
petence linguistique canadiens at benchmark level
5 or higher on all language skill areas, with
one or more areas assessed under level 7; and

b) 50 points, if the candidate has a certificate of
qualification and is assessed in their first offi-
cial language under the Canadian Language
Benchmarks or the Niveaus: de compétence lin-
guistigue canadiens at benchmark level 7 ot high-
er on all language skill areas.

Maximum Overall Points for Skill Transferability
Factors

The maximum number of points that may be
assigned for all of the skill transferability factors
taken together is 100 points.

Provincial Nomination Under an Express Entry
Stream

A total of 600 points may be assigned to a candi-
date if he or she is named in a2 Nomination
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“Express Entry will add additional complex  layer of
bureaucracy to the FSW, CEC, and FST classes.”

Certificate issued by a PNP and the nomination
has been: (a) verified by the relevant province,
and (b) accepted by the candidate. However,
these points will be lost if the Nomination
Certificate is revoked by the province that issued
it, or if the candidate declines the nomination. In
addition, a candidate who receives 600 points for
provincial nomination may not receive points for
arranged employment.

Offer of Arranged Employment

A total of 600 points may be assigned to a candi-
date if they have a qualifying offer of arranged
employment. However, these points will be lost if
the offer is revoked or ceases to be a qualifying
offer of arranged employment. In addition, a
candidate who receives 600 points for arranged
employment may not receive points for provincial
nomination.

The term “qualifying offer of arranged employ-

ment” means:

a) An offer of employment in a Skill Type 0,
Skill Level A, or Skill Level B occupation,
made by an employer (other than a blacklist-
ed employer or an embassy, high commission
or consulate in Canada) for full-time work in
Canada that is non-seasonal, permanent, and
supported by an LMIA;

b) An offer of employment, in a Skill Level B
occupation eligible under the FST, that is
made by up to two employers (other than a
blacklisted employer or an embassy, high
commission or consulate in Canada), for con-
tinuous, full-time work in Canada for at least
one year and that is supported by an LMIA;
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¢) An offer of employment in a Skill Type 0,
Skill Level A, or Skill Level B occupation,
made to a candidate who is working in
Canada for the employer listed on their work
permit (other than a blacklisted employer or
an embassy, high commission or consulate in
Canada) for full-time work in Canada that is
non-seasonal and permanent, if the work per-
mit was issued on the basis of an LMIA; or

d) An offer of employment in a Skill Level B
occupation eligible under the FST, that is
made to a candidate by one or both employ-
ers listed on their work permit (other than a
blacklisted employer or an embassy, high
commission or consulate in Canada) for con-
tinuous, full-time work in Canada for at least
one year in a skilled trade occupation that is
in the same minor group set out in the NOC
as the occupation specified on their work per-
mit, if the work permit was issued on the
basis of an LMIA.

Conclusion

Express Entry will add additional complex layer
of bureaucracy to the FSW, CEC, and FST class-
es. It will also significantly increase the level of
uncertainty for candidates seeking permanent res-
idence under these classes, since it will no longer
be possible to reliably predict how long it will take
for an applicant to be selected from the Express
Entry pool. Many applicants could be included in
the Express Entry Pool only to have their
Expressions of Interest cancelled one year later if
they are not selected.

The Government of Canada has suggested a pro-
cessing time of six months or less for candidates
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who are issued an ITA, which is a significant
improvement over current processing times.
However, these improved processing times may
not be worth the increased uncertainty that will
result from the implementation of Express Entry.

We will be watching to see how these cases

are processed once Express Entry begins on
January 1, 2015.
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