Blaney
McMurtr

BARRISTERS & SOLICITORS LLP

EXPECT THE BEST

Legislative Update

by Elizabeth J. Forster
Originally published in Employment Update (June 2014)

Minimum Wage Increase
Effective June 1, 2014, the minimum wage in Ontario has increased to $11.00 per hour. The student mini-
mum wage is now $10.30 per hour and the liquor services minimum wage is now $9.55 per hour.

Health and Safety Deadline
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New Leave of Absences for Ontario Employees
On April 29, 2014, Bill 21 received Royal Assent. It provides employees with the following additional leaves
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