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A reminder that three new unpaid, job-protected leaves of absence under the Employment Standards
Act, 2000 come into effect on October 29, 2014.

1. Family Caregiver Leave is up to 8 weeks of leave for employees to provide care and support
to a family member with a serious medical condition. This leave creates a separate entitlement
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and Labour Group inallareas 2 = Critically 11l Child Care Leave is up to 37 weeks of leave to provide care to a critically ill child.

of labour, employment and . .o . ..
human rights law. This leave is intended to complement new benefits under the federal Helping Fansilies In Need
Act.
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